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INTRODUCTION 

 

National policy on involvement of stakeholders 

Universities in Latvia are autonomous, and there is not much that the state is trying to regulate 
concerning the stakeholders, except the students.  

In the Law on HEI1 the rights of student self-government are mentioned several times. The 
Constitutional Assembly (Article 13) has to include students’ representatives as a separate quota, and the 
mandate of this assembly is rather broad, including election or shifting the Rector, electing the Senate 
and the Arbitrary court, as well as adopting the by-laws of these bodies; it also says that the statutes 
(“constitutions”) of HEI can establish additional functions (or rights) to the Assembly; so nominally 
there is no significant move in HEI that can be taken without taking the students opinion into account.  
Practically this may turn somewhat differently, because most decisions are taken by majority; only in 
issues that concern students directly, students can apply a veto right, after which a reconciliation 
committee is formed on parity principle to take the final decision (by 2/3 majority).  

The Senate (Article 15) has to contain at least 20% student representatives. 

The Law does not contain indications on employers or alumni. The respective representatives as a rule 
are present in so called Councilors’ Convents (Article 16) whose functions are not strictly defined 
hereby; they are elected and their regulations defined in detail by the Senate. The bodies are only 
advisory, and practically they are asked to give advice only on general strategy issues. 

The Law also defines certain external stakeholder bodies, such as the Latvian Students’ Union (article 
64-2) and the Council of Higher Education (Articles 65-74); the latter has specific mandate concerning 
external evaluation of HEI. 

The next most significant document of the National level is The Regulation on accreditation of HEI and 
Study programmes2 that is now shifting the emphasis of accreditation from study programmes to study 
directions (these are meant to include all the study programmes in the respective field in each HEI). It 
does not contain concrete prescriptions on the representation of stakeholders in governing structures of 
HEI; however, together with its annexes it presupposes involvement of stakeholders in the accreditation 
process, e.g., there are questions on regular gathering of information from stakeholders in the self-
assessment report; representatives of stakeholders (students, alumni, employers) are also questioned 
about the quality of study programmes by external evaluations directly. This makes HEI to specifically 
design mechanisms to involve stakeholders in the quality management. 

The next important document is the Statute (“Constitution”) of HEI. Although it is prepared by HEI 
itself, it is considered  by the Ministry of Education and Science and confirmed by the Government to 
achieve certain level of uniformity verbally and therefore can be viewed as the National act (compulsory 
for the respective HEI); prescriptions include the representation of stakeholders in  decision-making 
bodies at institutional and faculty level. 

 

   
1 Augstskolu likums 
2 Ministru kabineta noteikumi Nr.821 R g  2006.gada 3.oktobr  (prot. Nr.50 46.§) Augstskolu, koledžu un augst k s 
izgl t bas programmu akredit cijas k rt ba 



Research methodology 

We studied the documentation concerning stakeholders available at internet sites of institutions and also 
the general documentation on quality. This was complemented by reading respective chapters in the 
most recent self-evaluation reports. The 4 institutions have also been visited to carry out interviews with 
the target groups defined by the lead partner of the WP9 (this mostly included senior and mid-level 
management as well as quality specialists). Altogether we interviewed 9 persons from central 
management, 14 persons from mid-level management. 

As there is some overlap with the previous work packages, we also included the information received 
during the WP5, WP6, WP7 and WP8.  

ANSWERS TO RESEARCH QUESTIONS 

 

1) What is stakeholders’ representation and function (nominal, real) in institutional decision-
making bodies?  

Representation of various stakeholders in decision-making bodies at institutional level is not a uniform 
practice, except for students. Following the National regulations, students are represented in 
Constitutional assembly, Senate, Arbitrary Court. Students are also present in Governing boards of 
Faculties. Students possess all the rights of respective decision-making bodies. Thus, they participate in 
election of Rectors in Senate and lecturers in the Governing Boards of faculties (where this function is 
delegated to faculties). In all institutions employers are represented in the Convent of Councillors or in 
Examination boards at Faculty level. Convent of Councillors normally includes also representatives of 
Regional authorities and of society at large. There are variations about how other stakeholders are 
represented depending on the size and profile of the institutions. Employers’ presence seems more 
important in institutions that are with more practical orientation such as Business [Higher] School 
Turiba (BST) or Latvian Maritime Academy (LMA), less so in the University of Latvia (UL). 
Representatives of regional authorities are more involved in Regional universities such as University of 
Rezekne (UR) and also in regional branches of HEI whose main seat is in the capital city. Smaller and 
narrowly profiled institutions in general are in closer contact with employers, although there are good 
examples of cooperation with employers at faculty or department level of large institutions. There is no 
significant difference between the function that is prescribed by law and in reality.  

 2) What are the national rules that govern higher education institutions’ inclusion or exclusion of 
stakeholders in/from decision-making or advisory bodies that have a say about quality-relevant 
issues? Which stakeholders, which bodies, which numbers/proportions of total membership? How 
are these rules applied? 

The Law is prescribing inclusion of students in decision making bodies of all levels, and this covers also 
the bodies that deal with quality issues. Concerning employers the Law is not very prescriptive. It is 
supposing that employers’ opinions are taken into account during design, execution and revision of the 
curricula, but it leaves elaboration of particular ways how to do it at institutions’ consideration. The 
mechanism of accreditation suggests implicitly that various groups of stakeholders are involved in 
evaluation of the quality of the academic process, such as students, alumni, employers. It is normally 
understood that they will be surveyed at a regular basis to be accounted for in annual revisions of 
courses and in self-evaluation of study programmes. 



According to National requirements in the UL students constitute 25% from 300 members of the 
Constitutional Assembly, 20% from 50 members of the Senate, 2 students out of 7 members of 
Academic Ethics Committee, 1 student out of 6 members of Court of Arbitrage, 20% students are 
represented in Governing boards of faculties (2-4 out of 10-20 members). Thus students have their say in 
a wide spectrum of issues, including adoption of curriculum, election of the faculty members and also of 
the Rector. Similar percentages are in other institutions under survey, with the difference in BST that 
Governing boards of faculties contain also 50% representatives of employers (5-10 out of 10-20 
members). As the governing boards deal directly with academic issues, employers here have a regular 
influence on all the changes in the academic process, except that in this case the Board does not elect the 
faculty members (it is done by the Senate). 

Representatives of alumni are not mentioned in National legislation, however at faculty level the 
institutions keep contacts with them for the sake of preparing for accreditation process, and some 
faculties have developed alumni databases for the purpose of surveys of opinions. 

The National regulation does not suggest inclusion of representatives of governmental institutions in 
decision making structures of HEI. Nevertheless in certain cases representatives of Higher Education 
Council or of the Ministry of Education and Science are invited to participate as advisors or observers, 
e.g. in evaluation of study programmes in Business School Turiba; representatives of municipal 
authorities participate in a similar way in the University of Rezekne, but Latvian Maritime Academy is 
closely monitored in all the crucial issues by Latvian Maritime Authority. 

3) What are the national rules that govern stakeholder representation in national bodies such as 
quality assurance agency, national labour market organizations, national planning organizations 
on labour market, professional associations advising higher education council/ministry? Which 
stakeholders, which bodies, which numbers/proportions of total membership? How are these rules 
applied? 

The Higher Education Quality Evaluation Centre (HEQEC) is a foundation that has been established by 
a number of HEIs for the purpose of managing the accreditation process established in 1999. Its 
governing board includes representatives of these HEIs. However, the Centre is doing the function of 
organizing the accreditation process by way of delegation from the Ministry of Education and Science, 
and this does not include taking the decisions on accreditation or non-accreditation. The Council of 
Higher Education is a body that has been established by the Parliament, and it includes representatives 
of Ministry, the Academy of Science, the HEIs. This organization is involved in decision taking about 
HE programmes. The Ministry of Education and Science seeks advice of its social partners when 
designing or revising the national acts that deal with HE quality issues, such as Regulation on 
accreditation. The list of social partners includes Association of Trade Unions, Chamber of Trade and 
Industry, Confederation of Employers. These bodies are not regulated by the State, and the only way to 
keep their involvement in a regulated pattern is through the contents of regulation governing the 
accreditation mechanism, such as the way experts are selected or nominated, or the rules about when 
they are represented by the chair person ex officio and when they can nominate a representative 
themselves. 

It is worth mentioning that the regulation on accreditation is reconsidered by the Cabinet of Ministers 
and in the current edition HEQEC is not mentioned explicitly, it is presupposed that the Ministry of 
Education will have a choice of who to entrust with the function of organization of accreditation by way 
of a delegation agreement for a predefined period. This organization will supposedly be chosen through 
an international call for tender. 



4) Does the higher education institution itself have rules/bylaws about inclusion of stakeholders in 
decision-making or advisory bodies that have a say about quality-relevant issues? If so, which 
stakeholders, which bodies, which numbers/proportions of total membership? How are these rules 
applied? 

The Statute (“constitution”) of HEI has a comprehensive coverage of issues concerning decision making 
bodies and procedures, and they are reflecting all the National requirements. These are further 
elaborated in by-laws that govern the activities of each such body, and here there are certain variations 
depending on the size and profile of the institution. 

In UL the regulation on Professor Councils 1/3 of members are those who do not have employment 
contracts in the University – they are either from research institutions or from other HEI in Latvia or 
abroad. If the respective faculty is small and do not have at least 5 professors, the council is formed by 
several HEI together and adopted by each senate. 

The regulation of UL on the Council of study programme presupposes involvement of internal and 
external stakeholders – directors of study programmes, academic staff, and students, as well as qualified 
specialists working in the respective field. 

The regulation for the Council of studies of UL prescribes involvement of representatives of the Latvian 
Confederation of Employers, and of outstanding representatives of educational and research institutions. 

Promotion Councils are normally made at faculty level, but they, according to regulations, must involve 
professors or associate professors from other HEI or research institutions in Latvia or abroad. 

The Regulation on internship in UL defines that the Council is including the director of institute, 2 
directors of internship programmes, the head of internship unit, Director of education and research of the 
P.Stradins’ University Hospital, the Head of school of Family Doctors. 

The regulation on Advisory committee on quality, requires that the Committee includes, inter alias, a 
representative of students, experts on quality of education, employers, and social partners. This 
committee evaluates both new study programmes and the ones to be accredited – after the Faculty Board 
has given its consent and before they are submitted to the Senate. This committee also hires 1-2 external 
experts that are leaders in the field (and do not work in the University); they remain anonymous. 

According to regulation on graduation exams in UL, the work can be carried out either in UL or in 
research or other organizations. If the work is done outside, a faculty member is appointed as an 
additional supervisor. If in UL, an external consultant from the field can be appointed. The examination 
board can include external experts not related to the given study programme. For professional study 
programmes at least 50% of the examination board members are representatives of professional 
organizations of the field and employers. For Master programmes at least half of the board are with 
Doctor degree. 

Similar approach is followed by other HEI, with certain variations depending on internal traditions. 

 In UR final examination boards consist of 5-7 members, at least half of them are representatives of 
employers or professional organizations of the field (including the chair person). By-law on councils of 
study programmes defines involvement of representatives of employers and highly qualified specialists 
as experts. There is an internal regulation on involvement of students, employers and alumni in 
preparation of self-evaluation reports on study programmes. Another regulation concerns practical 
placements of students outside the HEI. Still another concerns requirement for qualifications of staff, 
where it demands a previous practical experience in the field to qualify for delivering profiling 
disciplines in vocationally oriented study programmes.  



In BST there is a rule of including at least 50% of representatives in Governing boards of Faculties (see 
above). 

The LMA is following the National regulations in this respect. External stakeholders are present in the 
Councillors Convents, and representatives of students are present in all the decision making bodies. 
Employers are represented in Examination boards, and also the practical placements are compulsory for 
students at eventual employment organizations. This all is outlined in the Statute of the institution, and 
the way how and for what purposes the stakeholders are involved in quality issues is described in the 
documentation of Quality Management System, which is already operating in the institution for a 
number of years.  

 

5) Do different units (faculties) or programmes have stakeholder representation on decision-
making or advisory bodies that have a say about quality-relevant issues, beyond what is 
prescribed? If so, which stakeholders, which bodies, which numbers/proportions of total 
membership? 

Faculties have governing boards in which students are included by prescription. Employers such as 
representatives of research institutions are present in promotion councils. Examination committees such 
as for evaluation of Bachelor and Master works include employers as supervisors of some of the 
students or as reference writers. Beyond that faculties closely cooperate with the major employers of 
their graduates and also with their alumni (not infrequently these two overlap). 

In UL there are a number of specific units for respective fields of studies. The by-law on the Centre for 
European Studies defines a Consultative Council that is made up of representatives of NGOs and 
governmental institutions. The Centre for Judaic studies includes, apart from academic representatives 
of UL, representatives of other educational and research institutions related to the field. The Scientific 
Council of the Centre for Geodesy and Geoinformatics contains at least 2/3 of researchers both from UL 
and other research institutions, as well as professors emeritus. Supervisory board of Research Park of 
Biotechnology includes representatives of Riga municipality and of the Latvian Association of 
Biotechnology; the two Medical colleges have 3 representatives of students and 2 representatives of 
employers out of 11 members of the Council. 

In other HEI under survey the inclusion of stakeholders is defined centrally by by-laws at institutional 
level.  

6) To what extent are stakeholders’ viewpoints taken into account specifically with respect to: 
graduate profiles, learning outcomes, exam requirements? 
soft and entrepreneurial skill acquisition?  

Stakeholders are involved in the process of evaluation and revision of learning outcomes for running 
programmes. Exam requirements are normally based on learning outcomes defined for the study 
programmes and respective courses. 

In UL the faculties have a certain degree of autonomy, and so the implementation of quality policy can 
vary. Some units have a stronger focus on student surveys; some are more centred on expert opinions. At 
the grass-root level the quality, according to the Code of Ethics, is the responsibility of academic staff 
and students. Students are involved at self-evaluation of study programmes at several levels. There are 
student surveys organized by students themselves and the ones collected bu the Academic Department. 
Employers and alumni are surveyed by faculty administration. 



UR actively collaborates with the regional educational authority in creation the graduate profiles. The 
relation is mutually beneficial and aimed at the development of the region. This collaboration results in 
development of new courses and programmes, and the municipal authorities are the ones to write 
references for the purpose of licensing and accreditation of study programmes. In this collaboration one 
of the current crucial issues is definition of cross-cutting learning outcomes necessary for the region, and 
the UR has taken the leading role to develop respective competencies for Latgale (Eastern Latvia) 
region. 

LMA for the specifics of its profile has 3 main points for which the stakeholders’ opinion is crucial – 
graduate profiles and learning outcomes, exam requirements, revision of study programmes and 
processes of internal quality assurance. Because it is a strictly regulated field at international level, it is 
very problematic to suggest any unauthorised changes that could affect the learning outcomes and the 
graduate profiles. As a result, LMA can introduce learning outcomes that have been pronounced as 
important in European area, such as entrepreneurship skills only as a top-up, to develop competitiveness 
of their graduates globally. Sometimes it leads to clash of aims, because representatives of stakeholders 
tend to visualize the graduates as very narrowly specialized professional that fit precisely in a team of 
the boat, whereas the Academy strives to position itself in EHEA and orient its graduates to be capable 
of grasping the general interrelationships and influencing the global processes eventually. 

In BST some weight belongs to the owner’s opinion; for changes with budgetary consequences a 
detailed justification is required. Employers’ opinions have also very high weight. It is noteworthy that a 
significant proportion of students, also the ones involved in decision making structures, are also 
employed or even having their own enterprise. 

7) Are stakeholder viewpoints filtering into the standard curriculum and requirements through: 
Employment requirements for staff? 
Internships; are the contacts with business from internships used for curriculum reviews etc.? 
Special courses: continuing professional development: are insights from such courses used to 
inform the ‘standard curriculum’ and its requirements?  
R&D project contacts with business and other organisations (e.g. public research organisations) 

Some institutions have elaborated specific requirements for academic staff in collaboration with 
employers of graduates. Where students have compulsory periods of practical placements, information 
from such placements is analyzed with a view to make changes in respective courses. Lecturers have 
certain collaboration with employers in terms of common projects or research or professional 
development. Normally results of such collaboration find their way directly into courses or changes in 
the curricula. 

In UL professors and associate professors are elected by Professors’ Council. As the Council is formed 
by persons that may come from other institutions, the recruitment is not solely based on internal 
academic opinions; the candidates are also evaluated by independent experts before elections. 

Practical placements of students are set through formal and informal contacts (also giving the students to 
find appropriate organizations by themselves); in all cases the contacts with these organizations are 
afterwards geared into feedback concerning graduate profiles and learning outcomes to adjust the 
curricula to needs of the labour market. 

The by-law on academic staff requires that they undergo regular professional update periods or attend 
courses for professional development. Results of such courses are directly included in standard 
curriculum. 



For regulated professions (e.g., in UL they are studied in the Faculty of Medicine) there is a strong 
feedback from professional organizations in the field. This feedback comes mainly through 2 channels. 
1) academic staff is [individually] involved in professional organizations in respective fields and 
branches (e.g., doctors, nurses); 2) there are compulsory practical placements and /or internships, and 
during them students themselves and their supervizors get involved in activities of Professional 
organizations. The feedback comes both informally through information gathered by individual lecturers 
and formally through opinion polls organized by the institution in the context of self-evaluation (in this 
case the diference from any other survey is the level of response and the accuracy of provided answers). 

UR is also using the contacts with employers during periods of practical placements; the feedback is 
used for adjustment of the courses and methods to requirements of the labour market. This is very well 
exemplified by contacts with schools where the would-be teachers undergo the pedagogical practice. An 
outstanding example is the involvement of the Director of Rezekne 1st secondary school in refinement of 
the teacher training curriculum, and also acting as the employer of graduates and as the provider of 
practical placement for students of the teacher training programme. This ensures a real sustainability of 
the study programme and serves as a permanent support for students in terms of acquisition of certain 
transversal skills, such as ability of adaptation to changes.  UR is also a good example of outgoing type 
of collaboration with enterprises; thus UR is a member of regional employers union for several years, 
which results in better opportunities for student practical placements and job prospects, as well as better 
feedback from enterprises concerning evaluation of programmes and skills of graduates. The 
involvement is fully institutionalized, and although the Rector is participating in the formal gatherings 
most often, the involvement of particular persons is dependant on the agenda of the activity (e.g., for 
discussions on practical placements the deans are the ones to attend; for information events targeting a 
wider public, like joint exhibitions, it is the PR unit, etc.).   

LMA reports on very active and fruitful participation of students in student surveys, in development and 
revision of study programmes, in submitting various proposals concerning particular courses or methods 
of training. Thus students’ opinions and results of their graduation works and practice reports are taken 
into account for improvement of teaching and for supplementing the learning resources (CDs, books, 
etc.). Students’ opinions collected subsequently for a period of time concerning particular teachers or 
courses help the administration to follow the results of certain changes implemented by the teacher. 

Contacts with employers help establish and maintain regular professional updates for teaching staff in 
disciplines that are directly devoted to shipping. 

For practical placements a tripartite agreement is concluded by LMA, the shipping company and the 
trainee. This agreement contains, inter alias, the requirements for feedback on students and for proposals 
of improvement of programme of the practice and studies. LMA has agreements with several such 
companies and so there is a sound basis for permanent improvement of the quality of studies, and it also 
serves as reliable source of information on labour market in the field. 

Part-time students normally undergo practice in their place of employment, but they have to get the task 
description for practice and submit a report on practice prior to final exams. 

Collaboration with eventual employers is practiced in several directions – development of study 
programmes, initial assessment of programmes, filling in the questionnaires for survey of employers, 
recruitment of high-class professionals for delivery of training, places and contents of graduation works, 
supervisors for graduation works and practical placements. Collaboration with the Shipping Register of 
Latvian Maritime Authority includes supervision of the latter of the study programmes in LMA 
according to law. 



In BST the student participation in improvement of the quality of study process is done individually 
(there is a special regulation on submission and consideration of individual proposals), through 
participation in surveys, through development of study programmes, and through participation in the 
decision making structures. The students’ opinions are always considered, but to be taken into account 
they need to be well elaborated and justified, especially if they ask for additional expenditure. 

BST collaborates with a number of municipal authorities in Riga and regions (through its regional 
branches). Involvement in common projects is motivating students to understand processes in regions 
and builds up their experience.  

Professionals from the field are involved in implementation of the study programmes as lecturers and as 
resource persons to update the learning outcomes and the course contents. In case of using the guest 
lecturers for provision of short cycles of training, they are always combined with in-house academic 
staff to ensure continuity of the learning process and a proper assessment of students’ achievements at 
the end of the semester or academic year. At present BST has 7 cooperation agreements with enterprises 
that foresees also reduction of study fees for students coming from these enterprises (reduction is also 
applied to students that are employed in BST). Such agreements helps motivate the enterprises to keep 
closely involved in quality assurance processes in BAT, and also the BST to pay specific attention to 
quality of academic process. 

Like in other HEIs, employers are surveyed for students’ profile, for learning outcomes, and involved in 
advisory structures of the HEI. Likewise they are used to provide practical placements and supervise the 
students in their placement periods.  

BST is also rather active in international student exchange for studies and for practical placements (not 
only through Erasmus programme but also through specific agreements with tourism and hotel 
businesses for students that study in this field). Apart from beneficial influence on the curriculum 
development, this also serves as a good reference point to recruit good applicants. 

 

 
 
. 
 

CONCLUSIONS  

Country-specific barriers to ESG on involvement of stakeholders:   

1. Attempts to attract outstanding external experts of the field as representatives in decision 
making bodies require additional motivational measures 

2. In regulated professions sometimes mismatch is observed between educational objectives 
(narrowly specialized skills are preferred by external stakeholders such as professional 
organizations while broader skills are aimed at by HEI as part of EHEA)  

Following examples of good practice emerged during the study: 

1. Students as stakeholders are very well represented (e.g. 25% student representatives of 
consitituent assembly) in each significant structure that influences decision making on quality 
issues. 

2. UR is an active member in the regional employers union; such outgoing and rather unusual 
involvement in external stakeholder organization provides a fruitful basis for cooperation. 



Similar activity can be observed in LMA and a few other regional or vocationally oriented 
HEI in Latvia. This creates additional communication platform and ensures better prospects 
for students’ practical placements and jobs, as well as an internal view on the stakeholders’ 
needs and stakeholders’ opinions on quality issues. 

3. Half of the final examination committee in UR, irrespectively whether the program is of 
academic or professional orientation, is formed of representatives of external Professional 
organizations or employers. 

4. It is possible to draw conclusions on adaptability skills of graduates from information 
provided by employers with whom the UR has long term relations 

5. There are cooperation agreements concluded with companies donating funds for covering the 
tuition fee for some employees and students of BST. This form of cooperation intensifies the 
stakeholder relationship – it both motivates the companies and the higher education 
institution to work towards quality studies.  
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The Institutional Case studies in Latvia  

 
 

  



DAŽI FAKTI PAR ANALIZ TAJ M AUGSTSKOL M  
 

Latvijas Universit te (LU) – University of Latvia 

 

P c studentu skaita – liel k  Latvijas augstskola, 21% no visiem Latvijas studentiem stud  Latvijas 
Universit t  

Pilna laika studentu skaits: 14959 

Nepilna laika studentu skaits: 4641 

M c bsp ku skaits: 861-iev l ti  

Person la skaits: apm. 2026 

Fakult tes: Biolo ijas fakult te, Datorzin t u fakult te, mijas fakult te, Ekonomikas un vad bas 
fakult te, Izgl t bas, psiholo ijas un m kslas zin t u fakult te, eogr fijas un zemes zin t u fakult te, 
V stures un filozofijas fakult te, Humanit ro zin t u fakult te, Juridisk  fakult te, Medic nas fakult te, 
Fizikas un matem tikas fakult te, Soci lo zin t u fakult te, Teolo ijas fakult te 

 

R zeknes Augstskola (RA) – Rezekne Higher School 

 

P c studentu skaita – 8- liel k  starp 19 valsts un 12- liel k  starp vis m Latvijas augstskol m 

Pilna laika studentu skaits: 1568 

Nepilna laika studentu skaits: 690 

M c bsp ku skaits: 114-iev l ti (41% ar Doktora gr du, 53% ar Ma istra gr du, 6% profesion i)  

Person la skaits: apm. 2000 

Fakult tes: Izgl t bas un dizaina fakult te, Humanit ro un juridisko zin t u fakult te, Inženieru 
fakult te, Ekonomikas un vad bas fakult te 

 

Latvijas J ras akad mija (LJA) –Latvian Maritime academy 

 

P c studentu skaita – starp 6 maz kaj m valsts augstskol m Latvij  

Studentu skaits: apm. 880 

Person la skaits: apm. 150 

Noda as: J ras transporta noda a, Ku u inženieru noda a 

 

Biznesa Augstskola Tur ba (BAT) –School of Business Administration Turiba 

 



P c studentu skaita – liel k  starp priv taj m augstskol m Latvij  

Studentu skaits: apm. 5800 

M c bsp ku skaits: apm. 150  

Person la skaits: apm. 350 

Fakult tes: Uz m jdarb bas vad bas fakult te, Juridisk  fakult te, Starptautisk  t risma fakult te, 
Sabiedrisko attiec bu fakult te 

 

 

 

Tabula Nr. 1. Analiz to augstskolu raksturojuma kopsavilkums 

Analiz t s 
augstskolas  

Valsts Priv ta Maza Liela Atrodas 
galvaspil
s t  

Atrodas 
re ion  

Plaša 
studiju 
joma 

Speciali-
z ta 
studiju 
joma 

Latvijas Universitate x   x x  x  

Biznesa augstskola 
“Tur ba” 

 x  x x   x 

Latvijas J ras 
akad mija 

x  x  x   x 

R zeknes augstskola x  x   x x  

 

 

ATBILDES UZ P T JUMA JAUT JUMIEM 

Latvijas Universit te (LU) 

2. K  nacion l  likumdošana regul  ieinteres to pušu iek aušanu vai neiek aušanu l mumu pie emšan  
iesaist t s / padomdev j s strukt r s, kur m ir teikšana par ar kvalit ti saist tiem jaut jumiem? K ds ir 
bijušas izmai as p d jo piecu gadu laik ? Ja izmai as ir notikušas, tad attiec b  uz kur m 
ieinteres taj m pus m, kur m organiz cij m, k das ir skait u/proporciju izmai as? 

Atbilstoši nacion lajai likumdošanai LU iesaista gan r j s, gan iekš j s ieinteres t s puses, attiec gaj s 
l mumu pie emošaj s, padomdev j s strukt r s. Saska  ar Augstskolu likumu LU ir izveidots 
augstskolas Padomnieku konvents. Nolikums  defin , ka Padomnieku konventa padomnieku kandid tu 
sarakst  iek auj p rst vjus no LU soci lajiem partneriem  daž d s darb bas jom s un nozar s, kuri ar 
savu kompetenci un sasniegumiem ir apliecin juši sabiedr bas uztic bu un nav LU darbinieki vai 
stud jošie. Padomnieku konvents ir augst k  padomdev ja strukt ra LU. Pamat  Padomnieku konvents 
konsult  augstskolas vad bu augstskolas strat ijas att st bas jaut jumos.  



Par studentu iesaisti l mumu pie emošaj s strukt r s - studenti ir iesaist ti un piedal s vis s 
noz m g kaj s l mumpie emšanas instanc s eksperta status , k  Studentu Padomes p rst vji. 25%  no 
300 Satversmes sapulces locek iem ir studenti; 20% no 50 Sen ta  locek iem ir studenti; Sen ta 
Rev zijas komisij  ir viens studentu p rst vis (no kopum  5-7 person m); Akad misk s tikas komisij  
ir divi studentu p rst vji no kopum  7 locek iem; Akad miskaj  Š r jties  viens no kopum  6 
locek iem ir studentu p rst vis. Akad misk  Š r jtiesa izskata gan studentu, gan akad misk  person la 
s dz bas. Fakult tes dom  vismaz 20% no t s locek iem ir studenti. P tniec bas instit ta Zin t u 
Padom  ir p rst v ti studenti gad jumos, ja instit tos ir studenti. Studentu p rst vju skaitu konkr taj  
instit t  regul  instit ta nolikums. Studentu Padome ir augst k  studentu pašp rvaldes instance. 
Studentu pašp rvaldei ir ties bas piepras t un ieg t inform ciju, k  ar  paskaidrojumus no vis m 
universit tes strukt rvien b m, attiec b  uz jaut jumiem, kas skar studentu intereses.  Studentu Padomes 
satversme  nosaka, ka viens no t s uzdevumiem ir veicin t studiju kvalit ti. Studenti tiek iesaist ti gan 
iekš j , gan r j  studiju programmu re-akredit cij .  

4. Vai iest dei pašai ir noteikumi par ieinteres to pušu iek aušanu l mumu pie emšan  iesaist t s / 
padomdev j s strukt r s, kur m ir teikšana par ar kvalit ti saist tiem jaut jumiem? Kuras ieinteres t s 
puses kur s instit cij s un k d  skait  vai k d s attiec b s. K  šie noteikumi tiek piem roti? 

Atbilstoši Nolikumam par profesoru padom m LU  , Profesoru padomes sast v  ir ne maz k k  pieci LU 
amat  v l ti profesori; (Profesoru padomi paplašina tikt l, lai taj  vismaz 1/3 locek u b tu attiec g s 
nozares profesori (t.sk. rvalstu) vai re istr tu profesion lo apvien bu p rst vji, kuru darb bas virziens 
atbilst attiec g  amata ievirzei, bet kuri nestr d  LU). Ja Profesoru padomes izveidošanai nozar , LU nav 
piecu amat  v l tu atbilstošu profesoru, padome tiek veidota kop ja ar citu( m) Latvijas augstskolu( m), 
to apstiprina visu augstskolu sen ti. 

Saska  ar LU Studiju programmu padomes nolikumu  programmu padom  p rst v tas ir gan iekš j s, 
gan r j s ieinteres t s puses - visu nozarei atbilstošo studiju programmu direktori; sekm gi atbilstošaj s 
programm s re istr to stud jošo p rst vji – ne maz k k  20 % no Programmu padomes sast va, 
sekm jot visu l me u studiju programmu p rst vniec bu, k  ar  iesp jami liel ka studiju programmu 
skaita p rst vniec bu. Stud jošo kandidat ras izvirza stud jošo pašp rvalde; darba dev ju p rst vji 
(kandidat ras ierosina strukt rvien bu vad t ji un studiju programmu direktori); Programmu padomes 
sast vu var papildin t ar nozares profesoriem, asoci tajiem profesoriem un citiem kvalific tiem 
speci listiem (kandidat ras ierosina strukt rvien bu vad t ji). 

LU Studiju padomes (LU SP) nolikums  defin  starp iesaist taj m r j m ieinteres taj m pus m Latvijas 
Darba dev ju konfeder cijas p rst vi un nosaka, ka  Padomes sast v  var ietilpt vadošie Latvijas 
izgl t bas, zin tnes un kult ras darbinieki. 

Atbilstoši LU  biolo ijas promocijas padomes nolikumam  Padomes sast v  past v gi darbojas asto i (8) 
LU Biolo ijas fakult tes profesori un asoci tie profesori, kuru kvalifik cija atbilst Latvijas Zin tnes 
padomes (LZP) eksperta pras b m LZP zin tnes nozaru un apakšnozaru sarakst  min taj s biolo ijas 
apakšnozar s. Specializ to padomes sast vu ne maz k k  piecu cilv ku skait  katram aizst v šanai 
iesniegtajam promocijas darbam padome izveido desmit darba dienu laik  p c darba sa emšanas. 
Specializ taj  padomes sast v  var iek aut padomes locek us, k  ar  Latvijas un citu valstu zin tniekus, 
kuru kvalifik cija atbilst LZP eksperta pras b m promocijas darba t mai atbilstošaj  biolo ijas 
apakšnozar  vai tai radniec g  apakšnozar . Padomes priekšs d t js vai vi a vietnieks rakstiski inform  
par izveidoto sast vu LU akad misko departamentu. Specializ tajam padomes sast vam var noz m t 
savu priekšs d t ju un vi a vietnieku. 

LU promocijas padomes eogr fij  nolikums  nosaka, ka eogr fijas promocijas padom  dr kst iek aut 
rvalstu zin tniekus, ja sa emta VZKK piekrišana 



LU rezident ras nolikums  nosaka, ka Instit ta rezident ras padomi veido Instit ta direktors 
(rezident ras programmas vad t js), rezident ras da as vad t js, P.Stradi a kl nisk s universit tes 
slimn cas izgl t bas un zin tnes direktors, imenes rstu akad misk s skolas vad t js, divi rezident ras 
programmas direktori, kuri tiek dele ti p c rot cijas principa uz gadu. Rezident ras padome tiek 
apstiprin ta dibin t ju pilnvaroto pilnvarnieku sapulc . 

Balstoties uz LU Kvalit tes konsultat v s komisijas nolikumu  , komisijas sarakst  iek auj vienu p rst vi 
no: LU fakult t m; LU zin tniskajiem instit tiem; LU stud jošajiem; LU Akad misk  departamenta; 
LU Bibliot kas; izgl t bas kvalit tes ekspertiem; darba dev jiem; soci lajiem partneriem. Šaj  komisij  
nov rt  gan jaun s studiju programmas, gan studiju programmas, kur m j iziet re-akredit ciju - p c tam, 
kad fakult tes dome ir devusi savu piekrišanu un pirms programmas apstiprin s Sen ts. Viena no 
komisijas nov rt šanas procesa sast vda m ir ekspertu piesaiste izv rt šanai. Studiju programmu, kuras 
ir pieteiktas r jai akredit cijai, izv rt šanai tiek piesaist ti 1-2 r ji eksperti (personas, kas nav saist tas 
ar Latvijas Universit ti). Š s personas tiek izv l tas k  l deri sav  p t jumu jom  un paliek anon mi.  

Atbilstoši nolikumam par nosl guma p rbaud jumiem  LU  Visa veida nosl guma darbus studenti 
izstr d  LU noteikt  k rt b  apstiprin tu speci listu vad b : bakalaura darba vad t jam akad misko un 
profesion lo studiju programm s un ma istra darba vad t jam ma istra profesion lo studiju programm s 
j b t vismaz ma istra gr dam vai tam piel dzin mam augst k s izgl t bas diplomam; ma istra darba 
vad t jam ma istra akad misko studiju programm s j b t doktora zin tniskajam gr dam vai vismaz 
docenta akad miskajam nosaukumam, bet ma istra darbiem at auts apstiprin t konsultantus – 
profesion l s darb bas jom  atz tus speci listus, kuriem ir vismaz ma istra gr ds vai tam piel dzin ms 
augst k s izgl t bas diploms; diplomdarbu un kvalifik cijas darbu vad t ji ir LU akad misk  person la 
locek i vai profesion l s darb bas jom  atz ti speci listi. Gala p rbaud jumu komisijas sast vu veido 
studiju programmas akad misk  person la locek i. Komisijas sast v  var iek aut ar studiju programmas 
izpildi nesaist tus ekspertus. Profesion lo studiju nosl guma p rbaud jumu komisijas priekšs d t js un 
vismaz puse no komisijas sast va ir nozares profesion lo organiz ciju vai darba dev ju p rst vji. 
Ma istra profesion lo studiju programm s nosl guma p rbaud jumu komisij s vismaz pusei no 
locek iem j b t doktora zin tniskajam gr dam. 

1. K da ir nomin l  un re l  ieinteres to pušu p rst vniec ba instit cijas padomdev j s strukt r s? Vai 
ir nov rojamas izmai as, ja j , tad k p c? 

Kopum  atš ir ba starp re lo un nomin lo ieinteres t s pušu p rst vniec bu nav noz m ga.  Viena no 
galvenaj m probl m m ir, ka studenti, kas ir iesaist ti strukt r s, kas r kojas ar valsts finans juma 
l dzek iem (LU ir valsts augstskola), piem. Stipendiju komisij , Sen t , ir ier d a status  un tiem ir 
j sagatavo ikgad j  nodok u deklar cija. Tas reiz m rada apgr tin jumu atrast motiv tu p rst vi. 

emot v r , ka padomdev j s strukt r s universit te cenšas piesaist t noz m gus savas nozares 
speci listus, reiz m šo profesion u ikdienas aiz emt bas d  var nov rot samazin tu re lo 
p rst vniec bu. Lai to nov rstu, tiek paši piestr d ts pie šo personu motiv jošas sist mas. 

5. Vai daž d s iest des vien b s (piem. fakult t s) vai programm s past v (papildus paredz tajam 
apjomam) ieinteres to pušu p rst v ba l mumu pie emšan  vai padomdev jas strukt ras, kur m ir 
teikšana par ar kvalit ti saist tiem jaut jumiem? Ja j , tad kuras ieinteres t s puses, k das strukt ras, 
k di skait i / proporcijas kop j  dal b ?  

Atbilstoši Latvijas Universit tes Eiropas un sabiedr bas att st bas studiju akad misk  centra nolikumam 
t  Konsultat vo Padomi veido valsts un nevalstisko instit ciju p rst vji, tai skait  no LR rlietu 
ministrijas, LR Eiropas integr cijas biroja un cit m Latvijas, rvalstu un starptautiskaj m instit cij m. 
Padome konsult  par zin tnisko un akad misko darb bas pamatvirzienu izv li, att st bas strat iju un 
perspekt v m, k  ar  par citiem principi li svar giem Centra akad misk  darba jaut jumiem. 



J daikas studiju centra p rvaldi realiz  J daikas centra valde . Valde ir kole i la vad bas un 
l m jinstit cija. Vald  ar balssties b m tiek iek auts V stures un filozofijas, k  ar  Teolo ijas fakult tes 
dek ns, LU profesori un doc t ji, kuri k  pamatlektori vai p tnieki darbojas Centra programm s, un 
Centra izpilddirektors; ar padomdev ja ties b m - citu augstskolu vai zin tnisku strukt ru p rst vji, kuri 
akt vi darbojas centr . Centra Valdi iev l Centra darba grupa ar LU vad bas piedal šanos un apstiprina 
LU Sen ts. Centra valdi vada t s iev l tais 

LU eod zijas un eoinform tikas Instit ta Zin tnisk  padomi , atbilstoši instit ta nolikumam , veido 
vismaz 2/3 zin tnieku un ne vair k k  1/3 p r jais akad miskais person ls ir Instit ta kole i la augst k  
l m jinstit cija, par kuras skaitlisko sast vu lemj un kuru iev l  Instit ta Pilnsapulce uz laiku, kas 
nep rsniedz piecus gadus. Zin tnisk s padomes sast v  bez v l taj m person m var b t citu instit ciju 
p rst vji atbilstoši nosl gtajiem l gumiem, valsts emerit tie zin tnieki u.c. 

LU Biotehnolo ijas zin tnes parka projekta Uzraudz bas Padomi izveido  par atbalstu Parka att st bas 
koncepcijas stenošanas uzs kšanai k  projektam LU Att st bas un pl nošanas departamenta (turpm k – 
APD) Inov ciju centr . Padome sast v no 9 locek iem: LU zin t u prorektors, LU direktors, LU 
Biolo ijas fakult tes dek ns, APD direktors, LU Inov ciju centra vad t js, LU Mikrobiolo ijas un 
biotehnolo ijas instit ta p rst vis;  LU Nekustamo pašumu a ent ra p rst vis, R gas pašvald bas 
p rst vis, Latvijas Biotehnolo ijas asoci cijas p rst vis. 

LU a ent ras “LU P. Stradi a medic nas koledža” nolikums  paredz, ka Koledžas pašp rvaldes 
instit cijas ir koledžas padome, koledžas direktors un akad misk  š r jtiesa. Padome ir koledžas 
person la kole i la p rst v bas, vad bas un l m jinstit cija. Direktors ir koledžas augst k  amatpersona, 
kas steno koledžas visp r jo administrat vo un saimniecisko vad bu un p rst v koledžu vis s t s liet s. 
P rst vjus darbam padom  iev l  no akad misk  un visp r j  person la un stud jošo vidus. Padomes 
sast v  ir 11 padomes locek i: piecas koledž  akad miskajos amatos iev l tas personas;. viens visp r j  
person la p rst vis; tr s stud jošo pašp rvaldes p rst vji;  divi  pilnvaroti darba dev ju vai 
profesion lo organiz ciju p rst vji. 

LU a ent ras “LU R gas Medic nas koledža” nolikums , nosaka, ka Padomes sast v  ir 11 padomes 
locek i:  piecas koledž  akad miskajos amatos iev l tas personas; viens visp r j  person la p rst vis;. 
tr s stud jošo pašp rvaldes p rst vji; divi pilnvaroti darba dev ju vai profesion lo organiz ciju p rst vji. 

6. K d  apm r  ieinteres to pušu viedoklis (un kuru ieinteres to pušu) tiek emts v r  un k p c, paši 
attiec b  uz: 

a. absolventu profiliem, studiju rezult tiem 

b. pras b m eks menos, studiju programmas caurskat šanu 

c. vieglo un uz m jdarb bas prasmju apg šanu 

d. iekš j s kvalit tes nodrošin šanas procesiem 

Pamatojoties uz daž du universit tes strukt rvien bu autonomiju, iekš j s kvalit tes kult ras politikas 
stenošana, p rraudz ba un rev zijas prakse atš iras. Dažas no strukt rvien b m intens v k izmanto 

studentu aptauju rezult tus studiju kvalit tes nodrošin šan , citas vair k balst s uz ekspertu viedok iem. 
Tom r ir, protams, kop gas vadl nijas, kuru iev rošan  piedal s visas strukt rvien bas. 

Zem kaj  kvalit tes nodrošin šanas politikas stenošanas l men  par studiju kvalit ti ir atbild gi studenti 
un akad miskais person ls .  

Studenti- eksperti ir iesaist ti visos studiju programmas pašnov rt juma l me os. 



LU past v oti plaša studentu aptauju sist ma, gan t , kuru veidojusi instit cija, gan t , kuru veido 
studenti paši. Studentu aptauju rezult ti tiek pievienoti programmas akredit cijas dokumentiem. 
Studentu p rst vji (iev l ti caur Sudentu Padomi) akt vi darbojas visos iekš j s kvalit tes 
nodrošin šanas procesa l me os. 

T pat liel  m r , pateicoties darba dev ju iesaistei studiju programmu sagatavošanas un re-akredit cijas 
proces , š s ieinteres t s puses p rst vju viedoklim ir liela noz me attiec b  uz augst k min to punktu 
izpildi. 

7. Vai ieinteres to pušu viedok i var ietekm t standarta bakalaura programmu un 

pras bas taj , par instrumentu izmantojot: 

a. Nodarbin t bas pras bas person lam (ja un kuras ieinteres t s puses var lemt par darb  pie emšanas 
un paaugstin šanas krit rijiem) 

b. Praksi ( vai neofici lie kontakti ar uz mumiem ar studentu pal dz bu tiek lietoti studiju programmas 
caurskat šanai) 

c. Speci l s profesion l s pilnveides kursus – vai ar darbu saist ti t l kizgl t bas 

un apm c bas kursi atš iras no standarta studiju programmu kursiem (vai atzi as 

no š diem kursiem tiek izmantotas, lai uzlabotu "standarta studiju programmas", un pras bas taj s) 

d. Kontaktus ar uz mumiem un cit m organiz cij m (piem ram, sabiedriskie p tniec bas instit ti) (vai 
R & D projekti ar r j m p tniec bas organiz cij m un uz mumiem ietekm  "standarta studiju 
programmu"?, vai uz m jdarb bas / r pniec bas nozares speci listi kop gi uzrauga ma istru un doktoru 
diplomdarbus? Vai tie ir r jie eksamin t ji?) 

e. r jo profesion lo organiz ciju pras bas 

emot v r , ka profesoru padom  atbilstoši nolikumam var b t iev l ti eksperti, kas nav v l ti amat  
universit t , r jo ieinteres to pušu p rst vju viedok i var ietekm t darb  pie emšanas procesu, jo 
profesora vai asoci t  profesora amata pretendentu dokumentu izskat šanai nor ko divus ekspertus no 
profesoru padomes locek iem, kas sniedz savu atzinumu . T pat kandidat ras, atbilstoši nolikumam par 
akad miskajiem un administrat vajiem amatiem LU, v rt  neatkar gi starptautiski eksperti.  

Studentu prakšu vietas tiek organiz tas gan caur ofici lajiem (piem. programmas absolventi), gan 
neofici lajiem kontaktiem (piem. studentiem mekl jot prakses vietas pašiem. Jebkur  gad jum  saikne ar 
uz mumiem tiek izmantota, lai g tu atgriezenisko saikni par programmas studentiem, absolventu 
profilu un programmas satura pieska ošanu re laj m darba tirgus pras b m. 

Atbilstoši nolikumam par akad miskajiem un administrat vajiem amatiem LU universit tes 
darbiniekiem ir pien kums t l kizgl toties, l dz ar to atzi as no š diem kursiem tiek izmantotas, lai 
uzlabotu "standarta studiju programmas", un pras bas taj s. 

K  jau iepriekš min ts, saska  ar nolikumu par nosl guma p rbaud jumiem  LU  visa veida nosl guma 
darbus studenti izstr d  LU noteikt  k rt b  apstiprin tu speci listu vad b , kur nav oblig ti darba 
vad t jam b t saist tam ar LU. T pat gala p rbaud jumu komisijas sast v  var iek aut ar studiju 
programmas izpildi nesaist tus ekspertus. 

Regul t s profesij s (piem. rstniec bas studiju programm ) liela noz me ir r jo profesion lo 
organiz ciju pras b m. 

 



 

R zeknes Augstskola (RA)  

 

2. K  nacion l  likumdošana regul  ieinteres to pušu iek aušanu vai neiek aušanu l mumu pie emšan  
iesaist t s / padomdev j s strukt r s, kur m ir teikšana par ar kvalit ti saist tiem jaut jumiem? K ds ir 
bijušas izmai as p d jo piecu gadu laik ? Ja izmai as ir notikušas, tad attiec b  uz kur m 
ieinteres taj m pus m, kur m organiz cij m, k das ir skait u/proporciju izmai as? 

Atbilstoši nacion laj  likumdošan  iez m tajam, past v vair kas strukt ras, ar kuru pal dz bu ofici li 
savu viedokli par ar kvalit ti saist tiem probl mjaut jumiem R zeknes augstskol  var paust ieinteres t s 
puses. „Skatu no rpuses” augst kaj  vad bas l men  R zeknes augstskol  nodrošina padomnieku 
konvents . Padomnieku konvents ir konsultat va instit cija, kura sast v no Latvijas Republikas 
pašvald bu, uz mumu, organiz ciju, izgl t bas un kult ras iest žu p rst vjiem.  L dztekus plaš ku 
re iona tautsaimniec bas, kult ras, izgl t bas un zin tnes jaut jumu risin šanai, konsult  RA Sen tu un 
rektoru augstskolas att st bas strat ijas, tai skait  studiju programmu un zin tnisko p t jumu 
jaut jumos. 

Starp p d jo piecu gadu izmai m noteikti j min augstskolas centieni izveidot ofici lu absolventu 
asoci ciju. Šobr d t das R zeknes augstskolas l men  tr kst. Ekonomikas fakult te atseviš i veido savu 
absolventu datub zi. R zeknes augstskola pamaz m virz s uz ofici las absolventu asoci cijas izveidi un 
saiknes ar absolventiem stiprin šanu. K  pamats šobr d tiek izmantota absolventu aptauja, respondences 
l menis ir 70%, aptauj jot pamat  nesen absolv jušos. 

Nolikums par valsts un gala p rbaud jumiem R zeknes Augstskol   paredz darba dev ju iesaisti valsts 
p rbaud jumu komisij s. Komisiju sast v  j b t ne maz k k  5 person m (akad miskaj s 
programm s – 3 person m), Valsts p rbaud jumu komisijas un valsts kvalifik cijas eks menu komisijas 
priekšs d t jam un vismaz pusei no komisijas sast va ir j b t nozares profesion lo organiz ciju vai 
darba dev ju p rst vjiem. Nolikums ar  regul  iesaist to pušu izgl t bas un profesion l s pieredzes 
pak pi. Darba dev ju iesaiste komisij  sniedz t l t ju atgriezenisko saiti par studentu teor tisko 
sagatavot bu gr da ieg šanai  

Nolikums par studiju programmu padom m R zeknes Augstskol   reglament  darba dev ju un augsti 
kvalific tu speci listu attiec gaj  nozar  k  ekspertu iesaist šanos studiju programmu padom s. Šo 
ieinteres to pušu p rst vju iesaistes m r is ir pilnveidot RA studiju programmu sist mu un kvalit ti. Lai 
ar  nolikums nosaka, ka iesaiste padom s ( ne vair k k  septi u cilv ku sast v ) nav oblig ta, 
liel koties, augstskolas strukt rvien bas cenšas iesaist t ekspertus no rpuses. 

R zeknes augstskolas studiju programmu pašnov rt juma zi ojumu sagatavošanas k rt ba  paredz 
izmantot studentu, absolventu un darba dev ju aptauju rezult tu apskatu. 

Nolikums par R zeknes Augstskolas akad miskaj m un profesion laj m  studij m  un  studiju 
programm m  reglament  prakšu (saturs atbilstoši profesiju standartam) vad šanu rpus izgl t bas 
iest des. Kvalitat vu sadarb bu ar ieinteres taj m pus m nodrošina prakses l guma sl gšana, s k k 
prakses organiz ciju reglament  Nolikums par praks m R zeknes Augstskol  . 

Nolikums par akad miskajiem amatiem R zeknes Augstskol   nosaka krit rijus (profesion lo pieredzi) 
profesion lo studiju programmu profila priekšmetu doc šanai.  

4. Vai iest dei pašai ir noteikumi par ieinteres to pušu iek aušanu l mumu pie emšan  iesaist t s / 
padomdev j s strukt r s, kur m ir teikšana par ar kvalit ti saist tiem jaut jumiem? Kuras ieinteres t s 
puses kur s instit cij s un k d  skait  vai k d s attiec b s. K  šie noteikumi tiek piem roti? 



 

Augstskolai ir liela noz me re iona att st b . Daudzi no absolventiem tiek nodarbin ti re ion  esošajos 
uz mumos, t  piem ram, 80% no Swedbank nodarbin tajiem ir augstskolas absolventi vai esošie 
studenti. Attiec b  uz institucion laj m patn b m ieinteres to pušu iek aušan  l mumpie emšanas 
strukt r s, j min ar  uz ru v rst s augstskolas aktivit tes. Šaj  sakar  k  labs piem rs j min R zeknes 
augstskolas akt vo darb bu k  re iona uz m ju asoci cijas biedram. Dal ba šaj  organiz cij  ir papildus 
komunik cijas ar darba dev jiem platforma. Izmantojot, taj  skait  šo platformu, tiek piestr d ts pie 
datub zes veidošanas par t m m, kuru izp te b tu interesantas darba dev jiem. Š da datub ze autu 
intensific t ieinteres to pušu sadarb bu ar m r i celt augstskolas sniegt s izgl t bas kvalit ti. Ar  
profesion l s prakses ir virziens, kur augstskolas vad ba j t, ka var tu v l notikt pozit va att st ba 
sadarb b  ar darba dev jiem. T pat, emot v r  augstskolas centienus l dzdarboties re iona ekonomisk s 
att st bas celšan , ir nepieciešams rosin t studentus uz patst v ga darba uzs kšanu. Šaj  sakar  lieti 
noder biznesa inkubatori, un citi pas kumi cieš  sadarb b  ar darba dev jiem. 

 

1. K da ir nomin l  un re l  ieinteres to pušu p rst vniec ba instit cijas padomdev j s strukt r s? Vai 
ir nov rojamas izmai as, ja j , tad k p c? 

Ne visas ieceres darbojas l dz galam un sasniedz pl noto m r i. Ir j dom , piem ram, k  att st t un 
pilnveidot konventu. Taj  tiek iev l ti cilv ki, kas atrodas pie vald bas grožiem, kas ir noz m gi sav  
nozar  cilv ki, kas sp j viest izmai as. Padomnieku konvent  ik pa br dim ir j m ina iesaist t cilv kus, 
kas lemj un t p c ir ieinteres ti darboties. Augstskolas vad ba v l tos iesaist t ieinteres t s puses vis s 
jom s- no ieceres izveidot studiju programmu l dz pat studijas programmas darbu recenz šanai, ta u ne 
vienm r izdodas motiv t cilv kus papildus konsultat va darba veikšanai. K  studiju kvalit tes 
nodrošin šanas meh nisms kalpo ar  regul ra studiju programmas un kursu sal dzin šana ar l dz g m 
studiju programm m Latvij  un rzem s. Tiek p rdom ti alternat vi un laikam l dzi ejoši komunik cijas 
l dzek i, piem ram, augstskolas komunik cija soci lajos t klos.Lai nodrošin tu studiju kvalit ti, tiek ar  
veiktas regul ras studentu, absolventu un darba dev ju aptaujas, lai noskaidrotu studiju kursu satura un 
pasniegšanas kvalit ti, programmas atbilst bu darba tirgus pras b m. 

 

5. Vai daž d s iest des vien b s (piem. fakult t s) vai programm s past v (papildus paredz tajam 
apjomam) ieinteres to pušu p rst v ba l mumu pie emšan  vai padomdev jas strukt ras, kur m ir 
teikšana par ar kvalit ti saist tiem jaut jumiem? Ja j , tad kuras ieinteres t s puses, k das strukt ras, 
k di skait i / proporcijas kop j  dal b ?  

 

Jau k du laiku Ekonomikas fakult te izmanto savu absolventu datub zi absolventu aptauj šanai. 
Aptauju rezult ti tiek izmantoti studiju kvalit tes uzlabošanai. 

6. K d  apm r  ieinteres to pušu viedoklis (un kuru ieinteres to pušu) tiek emts v r  un k p c, paši 
attiec b  uz: 

a. absolventu profiliem, studiju rezult tiem 

b. pras b m eks menos, studiju programmas caurskat šanu 

c. vieglo un uz m jdarb bas prasmju apg šanu 

d. iekš j s kvalit tes nodrošin šanas procesiem 



Sadarb b  ar R zeknes novada pašvald bas Izgl t bas p rvaldi regul ri notiek darbs pie 
nepieciešamajiem absolventu profiliem. Attiec bas ir savstarp ji papildinošas un kop jais m r is – 
re iona att st ba - ir sadarb bu veicinošs. Balstoties uz taj  skait  R zeknes novada pašvald bas Izgl t bas 
p rvaldes darbinieku viedokli (d  vienlaic gi izpratnes par esošo situ ciju valst  un orient šan s valsts 
att st bas programdokumentos) tiek veidotas jaunas izgl t bas programmas. Izgl t bas p rvalde ir t , kas 
raksta atsauksmes, kas nepieciešamas programmu licenc šanas un akredit cijas posmos, k  ar  akt vi 
l dzdarbojas izsakot savu viedokli, kas tiek fiks ts un, t tad, emts v r  pašnov rt juma zi ojum . T pat 
R zeknes novada pašvald bas Izgl t bas p rvalde bieži ir akt va,izsakot viedokli, ko v l s redz t 
program , izskatot studiju programmu un pied v jot, piem ram, atseviš us kursus nomain t uz citiem. 
Š rskapacit tes un prasmes (tranversal skills), t das k , piem., adapt šan s sp ja un uz m jdarb bas 
prasmes, k  ar  iniciat vas uz emšan s ir seviš i noz m gas Latgales re iona ekonomisk s att st bas 
nodrošin šanai, l dz ar to R zeknes Augstskolas viens no uzdevumiem ir sagatavot studentos š s 
kompetences.  

Liela noz me ieinteres to pušu viedok a noskaidrošanai, ir augstskolas anket šanas sist mai. Izv rt jot 
augstskolas darbu ar anketu pal dz bu, var redz t ne tikai probl mas, ja t das ir, bet ar   sagatavoto 
speci listu profilu. Kopsum  – augstskolas vad ba uzskata, ka liela noz me kvalit tes nodrošin šanai, ir 
apzi ai, ka nodrošin t kvalitat vu augst ko izgl t bu ir ne tikai augstskolas probl ma, bet visu iesaist to 
pušu kop ja lieta, kur  katra ieinteres t  puse var ieguld t p c sav m sp j m kvalitat va rezult ta 
sasniegšanai. 

7. Vai ieinteres to pušu viedok i var ietekm t standarta bakalaura programmu un 

pras bas taj , par instrumentu izmantojot: 

a. Nodarbin t bas pras bas person lam (ja un kuras ieinteres t s puses var lemt par  

darb  pie emšanas un paaugstin šanas krit rijiem) 

b. Praksi ( vai neofici lie kontakti ar uz mumiem ar studentu pal dz bu tiek lietoti studiju programmas 
caurskat šanai) 

c. Speci l s profesion l s pilnveides kursus – vai ar darbu saist ti t l kizgl t bas 

un apm c bas kursi atš iras no standarta studiju programmu kursiem (vai atzi as 

no š diem kursiem tiek izmantotas, lai uzlabotu "standarta studiju programmas", un  

pras bas taj s) 

d. Kontaktus ar uz mumiem un cit m organiz cij m (piem ram, sabiedriskie p tniec bas instit ti) (vai 
R & D projekti ar r j m p tniec bas organiz cij m un uz mumiem ietekm  

"standarta studiju programmu"?, vai uz m jdarb bas / r pniec bas nozares speci listi kop gi uzrauga 
ma istru un doktoru diplomdarbus? Vai tie ir r jie eksamin t ji?) 

e. r jo profesion lo organiz ciju pras bas 

T  k  augstskola ir pieder ga kop jai Eiropas augst k s izgl t bas telpai, tad šo telpu regul još  
ietvarstrukt ra tiek emta par pamatu darb bas organiz šan , programmas apguves rezult ti ir m r mi 
orient joties uz Eiropas kvalifik ciju ietvarstrukt ras (EKI) atbilstoš  l me a pras b m.  

R zeknes augstskola izmanto neofici los kontaktus ar darba dev jiem, kas rodas, R zeknes augstskolas 
studentiem apmekl jot praksi. Š  saikne tiek izmantota, lai ieg tu atgriezenisku inform ciju no darba 
dev jiem par R zeknes augstskolas studentu un topošo profesion u sagatavot bas l meni darba tirgum, 
k  ar  lai m r tu augstskolas standarta bakalaura programmas atbilst bu darba tirgus vajadz b m un 



atbilstoši veiktu nepieciešam s izmai as. T  piem ram, R zeknes augstskolai ir izveidojusies oti laba 
sadarb ba ar R zeknes 1. vidusskolas direktoru, kas l dzdarbojas standarta studiju programmas 
pedago ij  piesl p šan  atbilstoši tirgus vajadz b m. R zeknes 1. vidusskolas direktors k  ieinteres t  
puse vienlaic gi ir iesaist ts un izsaka viedokli darbojoties daž d s lom s – gan k  ilglaic gs darba dev js 
studiju programmas absolventiem, gan k  darba dev js studiju programmas patreiz jiem studentiem, 
nodrošinot prakses vietas. L dz ar to vidusskolas direktora skat jums auj gan spriest par programmas 
satura ilgtsp ju, analiz jot un nov rojot programmas absolventus k  darba m jus ilg k  laika period , 
gan spriest par nepieciešamaj m operat vaj m izmai m programmas satur , analiz jot un nov rojot 
programmas absolventus k  darba m jus s k  period  –prakses laik . T pat, uzturot ar prakšu 
pal dz bu saikni ar R zeknes augstskolas absolventu darba dev ju, ir iesp jams izdar t secin jumus, 
balstoties uz darba dev ja atsauksm m, par t du noz m gu transvers lu prasmju apg šanas pak pi starp 
augstskolas studentiem k  adapt šan s sp ju izmai m.  

 

  

Latvijas J ras akad mija (LJA)  

2. K  nacion l  likumdošana regul  ieinteres to pušu iek aušanu vai neiek aušanu l mumu pie emšan  
iesaist t s / padomdev j s strukt r s, kur m ir teikšana par ar kvalit ti saist tiem jaut jumiem? K ds ir 
bijušas izmai as p d jo piecu gadu laik ? Ja izmai as ir notikušas, tad attiec b  uz kur m 
ieinteres taj m pus m, kur m organiz cij m, k das ir skait u/proporciju izmai as? 

Latvijas J ras akad mija atbilstoši nacion l s likumdošanas pras b m iesaista augstskolas p rvald b  
r jo un iekš jo ieinteres to pušu p rst vjus (piem. darba dev ju p rst vjus un nozar  ietekm gus 

cilv kus augstskolas Padomnieku konvent . 

4. Vai iest dei pašai ir noteikumi par ieinteres to pušu iek aušanu l mumu pie emšan  iesaist t s / 
padomdev j s strukt r s, kur m ir teikšana par ar kvalit ti saist tiem jaut jumiem? Kuras ieinteres t s 
puses kur s instit cij s un k d  skait  vai k d s attiec b s. K  šie noteikumi tiek piem roti? 

 

emot v r  Latvijas J ras akad mijas cieši reglament to, starptautiskajiem standartiem atbilstošo 
darb bu, nav lielas iesp jas manevr t, piesaistot l mumu pie emšanu tieši ietekm jošas ieinteres t s 
puses. Kopum  ieinteres to pušu iek aušanu vai neiek aušanu l mumu pie emšan  iesiast t s, 
padomdev j s strukt r s ir stingri reglament ta un lielas atk pes institucion laj  l men  tais t nevar.  Ja 
izmai as tiek veiktas, t s j saska o ar uzraugošaj m instit cij m, t pat ar  pašiem l mumiem, kuru 
pie emšan  l dzdarbojas ieinteres to pušu p rst vji, j atbilst starptautisko konvenciju nor d jumiem. 

1. K da ir nomin l  un re l  ieinteres to pušu p rst vniec ba instit cijas padomdev j s strukt r s? Vai 
ir nov rojamas izmai as, ja j , tad k p c? 

Tradicion li ieinteres to pušu re lo p rst vniec bu Latvijas J ras akad mijas padomdev j s strukt r s 
var raksturot k  diezgan ieinteres tu. Past v, protams, nepieciešam ba nodrošin t, ka padomdev j s 
strukt r s tiek iesaist ti ieinteres to pušu p rst vji, kas ir motiv ti l dzdarboties ar akad mijas sniegt s 
augst k s izgl t bas kvalit tes uzlabošanu saist tos jaut jumos. T  piem ram, ned as pirms jaut juma 
apspriešanas sen ta s d , visi dokumenti ir iekš ji pieejami tiešsaist  iepriekš jai apskatei un 
priekšlikumu formul šanai. Reiz m, ja apspriežamo jaut jumu b t ba ir maz k svar ga no atseviš u 
ieinteres to pušu p rst vju viedok a, tad ar  attiec gi maz k laika tiek velt ts jaut juma apskatei un, 
iesp jams, potenci lais ieguld jums nav optim ls. L dz ar to praks  re li ir j r in s, ka  iesaiste ar 
kvalit ti saist tu jaut jumu risin šan  no ieinteres to pušu p rst vjiem nav gluži viendab ga vis s 



kvalit ti skarošaj s jom s un atseviš aj s t s izpaus ms b s nepieciešama papildus motiv šana. Run jot 
par motiv ciju, taj  skait  attiec b  uz studentu p rst v bu, noz m ga ir p rmantojam ba, lietu b t bas 
izskaidrošana jaunajam studentu apvien bas p rst vim. 

5. Vai daž d s iest des vien b s (piem. fakult t s) vai programm s past v (papildus paredz tajam 
apjomam) ieinteres to pušu p rst v ba l mumu pie emšan  vai padomdev jas strukt ras, kur m ir 
teikšana par ar kvalit ti saist tiem jaut jumiem? Ja j , tad kuras ieinteres t s puses, k das strukt ras, 
k di skait i / proporcijas kop j  dal b ?  

T  k  Latvijas J ras akad mija ir sal dzinoši maza izgl t bas iest de, tad seviš i lielas atš ir bas 
ieinteres to pušu p rst v b  l mumu pie emšan starp daž d m iest des vien b m nav nov rojamas. 

6. K d  apm r  ieinteres to pušu viedoklis (un kuru ieinteres to pušu) tiek emts v r  un k p c, paši 
attiec b  uz: 

a. absolventu profiliem, studiju rezult tiem 

b. pras b m eks menos, studiju programmas caurskat šanu 

c. vieglo un uz m jdarb bas prasmju apg šanu 

d. iekš j s kvalit tes nodrošin šanas procesiem 

Pamat  Latvijas J ras akad mijas specifika izvirza tr s no šeit min tajiem punktiem k  galvenos 
attiec b  uz nepieciešam bu emt v r  ieinteres to pušu viedokli – absolventu profilus un studiju 
rezult tus, pras bas eks menos, studiju programmas caurskat šanu un iekš j s kvalit tes nodrošin šanas 
procesus. emot v r  starptautisk  m rog  stingri regul tos profesijas standartus, ir sal dzinoši gr ti 
veikt k das nesaska otas izmai as, jo t s autom tiski ietekm s studiju rezult tus un attiec gi absolventa 
profilu. L dz ar to t das prasmes, kas Eiropas m rog  ir nosauktas par svar g m k  viegl s un 
uz m jdarb bas prasmes Latvijas J ras akad mija savu absolventu profil  var ieviest tikai par tik par 
cik v las nodrošin t labas kvalit tes augst ko izgl t bu un paaugstin t savu studentu konkur tsp ju 
glob l  tirg . J piez m , ka šeit nereti n kas konstat t m r u savstarp ju nesaska u, jo ieinteres to pušu 
p rst vji – t di k  J rnieku re istrs v las redz t Latvijas J ras akad mijas absolventus k  šauri 
specializ tus profesion us, kas lieliski ieder ku a apkalpes komand , ta u Latvijas J ras akad mija, 
iek aujoties kop jaj  Eiropas Augst k s Izgl t bas Telp , v las nodrošin t, ka augst k s izgl t bas gr da 
ieguv ji ir sp j gi redz t kopsakar bas un var ietekm t pie nepieciešam bas procesus ar  glob li. 

7. Vai ieinteres to pušu viedok i var ietekm t standarta bakalaura programmu un 

pras bas taj , par instrumentu izmantojot: 

a. Nodarbin t bas pras bas person lam (ja un kuras ieinteres t s puses var lemt par darb  pie emšanas 
un paaugstin šanas krit rijiem) 

b. Praksi ( vai neofici lie kontakti ar uz mumiem ar studentu pal dz bu tiek lietoti studiju programmas 
caurskat šanai) 

c. Speci l s profesion l s pilnveides kursus – vai ar darbu saist ti t l kizgl t bas 

un apm c bas kursi atš iras no standarta studiju programmu kursiem (vai atzi as 

no š diem kursiem tiek izmantotas, lai uzlabotu "standarta studiju programmas", un  

pras bas taj s) 

d. Kontaktus ar uz mumiem un cit m organiz cij m (piem ram, sabiedriskie p tniec bas instit ti) (vai 
R & D projekti ar r j m p tniec bas organiz cij m un uz mumiem ietekm  "standarta studiju 



programmu"?, vai uz m jdarb bas / r pniec bas nozares speci listi kop gi uzrauga ma istru un doktoru 
diplomdarbus? Vai tie ir r jie eksamin t ji?) 

e. r jo profesion lo organiz ciju pras bas 

  

Stud jošo l dzdal ba studiju procesa pilnveidošan  galvenok rt stenojas caur sekojošiem , regul ri 
izmantotiem ietekmes instrumentiem: dal bu aptauj s, piedaloties studiju programmu veidošan  un 
p rskat šan , iesniedzot ierosin jumus. T tad studentu viedoklis tiek izskat ts un, iesp jams, emts v r  
studentiem piedaloties regul ri Latvijas J ras akad mijas r kotaj s aptauj s, studentu ofici lajam 
p rst vjiem sadarbojoties ar studiju programmas vad bu un t s stenot jiem, k  ar , piem ram, papildinot 
studiju programmas informat vo nodrošin jumu ar sav m izstr dn m (refer ti, studiju darbi, 
diplomdarbi u.c.) un jaunieguvumiem (gr matas, katalogi, CD u.c.) u.c. T pat, protams, caur studentu 
p rst vi, kas atbilstoši Latvijas likumdošanai piedal s t d s l mumpie emoš s strukt r s k  Sen tsutml. 

Latvijas J ras akad mij  stud jošo aptauja auj konstat t visp r gu studentu viedokli par daž d m 
m c bu procesa kvalit tes sast vda m, piem ram, liel k  da a aptauj to uzskata, ka da ai studiju kursu 
uzskates l dzek i ir nepietiekoši, vai ka liel k  da a ir apmierin ta ar studiju procesa organiz ciju. Ta u 
j em v r , ka katr  studiju kurs  situ cija ir cit d ka.  T pat eksist  jomas, kuras nav tik vienk rši 
izv rt t k  piem ram, katra pasniedz ja darbs tiek v rt ts oti subjekt vi, t p c neveidojas kop j  aina, 
neizkristaliz jas domin još s probl mas. Attiec gi, lai var tu izmantot studentu viedokli spriedum  par 
katra pasniedz ja profesion lo kompetenci, j nov ro studentu apmierin t bas dinamika vair ku gadu 
garum . Vienv rdsakot, stud jošo v rt jums un izteiktie priekšlikumi auj prec z k noteikt un defin t 
konkr tos kvalit tes uzdevumus studiju programmas pilnveidošanai.  

Sadarb b  ar ieinteres taj m pus m tiek dom ts par pl nu izstr d šanu pasniedz ju kvalifik cijas 
celšanas kursiem un ražojoš s sf ras (ku u) apmekl jumiem. 

Prakse tiek stenota saska  ar tr spus jo Prakses l gumu, kas nosl gts starp Latvijas J ras akad miju, 
ku ošanas komp niju un praktikantu. Prakses l gum  ir ietverti prakses m r i, uzdevumi, k  ar  pušu 
pien kumi un atbild ba. JTN izstr d jusi J ras prakses uzdevumu un pras bas par prakses atskaites 
saturu, kas saska otas ar J rnieku re istra apstiprin to Prakses gr matu. Prakses atskait  iek auts punkts, 
kur  studenti un ku a kapteinis vai vi a noz m ts ku a virsnieks – prakses vad t js var izteikt savus 
priekšlikumus par prakses programmas un studiju uzlabošanu. Sa emot un nov rt jot prakses atskaites, 
šie priekšlikumi tiek apspriesti ar studentiem, kuri iesniedza prakses atskaites, un ir par pamatu prakses 
uzdevuma korekcij m. Lai nodrošin tu prakses vietas uz j ras ku iem, Latvijas J ras akad mijas rektors 
ir nosl dzis sadarb bas l gumus ar vair k m komp nij m, uz kur m j ras praks  tiek s t ti Latvijas J ras 
akad mijas studenti. Šie l gumi veicina Latvijas J ras akad mijas sadarb bu un inform cijas apriti 
jaut jum  par j rnieku darba tirgu, kas ir b tisks stimuls studiju programmas p rskat šanai un 
uzlabošanai.  

Savuk rt, nepilna laika nekl tien  stud jošais, uzs kot studijas, sa em prakses uzdevumu un praksi iziet 
uz ku iem j r  paral li studij m, prakses atskaiti aizst v l dz Valsts p rbaud jumam un k  apliecin jums 
praksei uz ku iem kalpo Latvijas J rnieku re istra izsniegts ku a virsnieka kompetences sertifik ts vai 
izzi a par š  sertifik ta sa emšanai nepieciešam  cenza ieguvi (Braukšanas izzi a). 

Sadarb ba ar potenci liem darba dev jiem stenojas vair kos virzienos: studiju programmas izstr de un 
att st šana - programmas s kotn j  ekspert ze; potenci lo darba dev ju aptaujas; sadarb ba ar Latvijas 
J ras administr cijas J rnieku re istru, piem ram, regul ra studiju programmas uzraudz ba saska  ar 
sp k  esošo likumdošanu u.c; studiju kursu stenošana - potenci lo darba dev ju aptaujas; augstas klases 
nozares profesion u piesaiste no potenci lo darba dev ju speci listu vidus  u.c; diplomdarbu izstr de un 



prakses nodrošin jums — p t jumu t mu izv le atbilstoši potenci lo darba dev ju vajadz b m; 
diplomdarbu (prakses) vad t ju vai konsultantu izv le no potenci lo darba dev ju speci listu vidus: 
prakse pie potenci liem darba dev jiem u.c; citi virzieni - iev rojamu izgl t bas un transporta nozares 
speci listu piesaiste LJA Padomnieku konvent  (LR Satiksmes ministrs, Latvijas J rniec bas savien bas 
priekšs d t js A. Vjaters u.c.); studiju materi l /informat v  nodrošin juma pilnveide u.c.  

Programmas stud jošo un absolventu esošo un potenci lo darba dev ju aptaujas veiktas ar m r i 
noskaidrot darba dev ju perspekt vo nov rt jumu studiju programmai un  uzklaus t vi u priekšlikumus 
programmas pilnveidošanai un t l kai att st bai. 

 

  

Biznesa Augstskola Tur ba (BAT)  

2. K  nacion l  likumdošana regul  ieinteres to pušu iek aušanu vai neiek aušanu l mumu pie emšan  
iesaist t s / padomdev j s strukt r s, kur m ir teikšana par ar kvalit ti saist tiem jaut jumiem? K ds ir 
bijušas izmai as p d jo piecu gadu laik ? Ja izmai as ir notikušas, tad attiec b  uz kur m 
ieinteres taj m pus m, kur m organiz cij m, k das ir skait u/proporciju izmai as? 

Atbilstoši nacion lajai likumdošanai ieinteres t s puses, gan r j s (piem. darba dev ji), gan iekš j s 
(piem. studenti), tiek iesaist tas vair k s l mumu pie emošaj s, padomdev j s strukt r s. Saska  ar 
Augstskolu likumu BAT ir izveidots augstskolas Padomnieku konvents, kur  visplaš k ir p rst v tas 
r j s ieinteres t s puses. Padomnieku konvents ir augst k  padomdev ja strukt ra BAT, un darbojas 

kopš 2003 gada. Padomnieku konvent  darbojas Latvijas sabiedr bas viedok u l deri un autorit tes gan 
zin tn  un uz m jdarb b , gan valsts p rvald . Starp š br ža padomniekiem ir gan žurn lists, gan 
uz m ji, gan finanšu nozares p rst vji. Atbilstoši BAT satversmei Padomnieku konventam ir ties bas 
ierosin t jaut jumu izskat šanu Sen t   un Satversmes sapulc , k  ar  ierosin t rektora atcelšanu no 
amata. Pamat  Padomnieku konvents konsult  augstskolas vad bu augstskolas strat ijas att st bas 
jaut jumos. Lai nov rt tu augst k s izgl t bas programmu , akredit cijas komisija izveido nov rt šanas 
komisiju un apstiprina t s sast vu. Profesion lo augst k s izgl t bas programmu nov rt šanas komisijas 
darb  bez balssties b m iesaista augst k s izgl t bas programmas absolventu potenci lo darba dev ju 
p rst vjus nov rot ju status . Šos p rst vjus iesaka augstskola vai koledža, saska ojot ar attiec g s 
nozares darba dev jiem. Nov rt šanas komisijas darb  bez balssties b m piedal s vismaz viens Latvijas 
Studentu apvien bas dele ts nov rot js. Latvijas Studentu apvien bas nov rot ju Augst k s izgl t bas 
padome vai akredit cijas komisija apstiprina reiz  ar nov rt šanas komisijas sast vu. Nov rt šanas 
komisijas darb  bez balssties b m var piedal ties ar  Augst k s izgl t bas padomes vai akredit cijas 
komisijas ieteikti nov rot ji. 

4. Vai iest dei pašai ir noteikumi par ieinteres to pušu iek aušanu l mumu pie emšan  iesaist t s / 
padomdev j s strukt r s, kur m ir teikšana par ar kvalit ti saist tiem jaut jumiem? Kuras ieinteres t s 
puses kur s instit cij s un k d  skait  vai k d s attiec b s. K  šie noteikumi tiek piem roti? 

Augstskolas studentiem ir BAT Satversm  garant tas ties bas l dzdarboties Augstskolas visu l me u 
p rvaldes un vad bas instit cij s, kas lemj par akad misk s un zin tnisk s darb bas jaut jumiem. 
Studentu pašp rvalde nosaka stud jošo iev l šanas k rt bu Augstskolas kole i laj s instit cij s. 

Atbilstoši BAT sen ta nolikumam studentu senatoru skaits ir nedaudz liel ks k  valsts likumdošan  
paredz ts – no 28 senatoriem 6 ir studentu pašp rvaldes p rst vji. Studentiem Sen t  ir atliekoš  veto 
ties bas jaut jumos, kas skar studentu intereses, ja par to iest jas visi studentu pašp rvaldes p rst vji - 
senatori. Ja veto ir piem rots, Sen ts nekav joties nosaka Saska ošanas komisiju, kuras sast v  tiek 



iek auti  studenti – senatori un attiec ga l muma izstr d šan  iesaist tie senatori.  Saska ošanas komisija 
izskata jaut jumu un izstr d  priekšlikumus l dz n kamajai Sen ta s dei. 

Augstskolas akad misk  š r jtiesa darbojas uz Satversmes  sapulc  apstiprin ta nolikuma pamata tr s 
š r jtiesnešu sast v , kurus iev l  uz trim gadiem. Divus p rst vjus no Augstskolas akad misk  
person la vidus p c Augstskolas Valdes ieteikuma, aizkl ti balsojot, iev l  Satversmes sapulce. 
Stud jošo p rst vi akad miskaj  š r jties  iev l  stud jošo pašp rvalde.  

Satversmes sapulc  piedal s divdesmit p rst vji, kurus iev l , aizkl ti balsojot. Divpadsmit p rst vjus 
iev l  no akad misk  person la, etrus p rst vjus - no stud jošiem, tr s p rst vjus - no visp r j  
person la un vienu - no Augstskolas Valdes. 

emot v r  faktu, ka BAT ir priv ta augstskola, kas darbojas ar priv tu kapit lu, tad augstskolas viena 
no patn b m ir nepieciešam ba saska ot visas izmai as, kuras pl nots veikt, ar augstskolas pašniekiem. 
Tas, protams, nenoz m , ka augstskolas p rvald ba ir konservat va un smagn ja. Augstskola ir vienm r 
gatava pie emt inovat vus risin jumus ar m r i uzlabot sniegt s augst k s izgl t bas kvalit ti, ta u šiem 
risin jumiem ir j b t labi pamatotiem un argument tiem.  

 

1. K da ir nomin l  un re l  ieinteres to pušu p rst vniec ba instit cijas padomdev j s strukt r s? Vai 
ir nov rojamas izmai as, ja j , tad k p c? 

Kopum  atš ir ba starp re lo un nomin lo ieinteres t s pušu p rst vniec bu nav noz m ga.  J uzsver 
BAT pašnieku k  interes to pušu re lo p rst vniec bu padomdev j s un l mumus pie emošaj s 
strukt rvien b s. 

5. Vai daž d s iest des vien b s (piem. fakult t s) vai programm s past v (papildus paredz tajam 
apjomam) ieinteres to pušu p rst v ba l mumu pie emšan  vai padomdev jas strukt ras, kur m ir 
teikšana par ar kvalit ti saist tiem jaut jumiem? Ja j , tad kuras ieinteres t s puses, k das strukt ras, 
k di skait i / proporcijas kop j  dal b ?  

Pamat  ieinteres to pušu p rst v b  BAT past v vienota pieeja vis s iest des vien b s un t  ir saska  ar 
valst  past vošo likumdošanu. Ja atš ir bas ir, tad t s ir minim las. Liel kas atš ir bas ieienteres to pušu 
iesaist  rodas uz iesaist to person bu motiv cijas l dzdarboties pamata. 

6. K d  apm r  ieinteres to pušu viedoklis (un kuru ieinteres to pušu) tiek emts v r  un k p c, paši 
attiec b  uz: 

a. absolventu profiliem, studiju rezult tiem 

b. pras b m eks menos, studiju programmas caurskat šanu 

c. vieglo un uz m jdarb bas prasmju apg šanu 

d. iekš j s kvalit tes nodrošin šanas procesiem 

Noz m gu lomu sp l  augstskolas pašnieku viedoklis – izmai m, kas prasa papildus naudas l dzek us, 
j b t labi argument t m. T pat j uzsver BAT sadarb ba ar darba dev jiem, kuru viedoklis tiek seviš i 

emts v r . Ar  starp studentiem sal dzinoši liela proporcija ir ne tikai nodarbin to studentu k  darba 
m ju skaits, bet ar  studenti, kas paši ikdien  ir profesion uz m ji. 

7. Vai ieinteres to pušu viedok i var ietekm t standarta bakalaura programmu un 

pras bas taj , par instrumentu izmantojot: 



a. Nodarbin t bas pras bas person lam (ja un kuras ieinteres t s puses var lemt par darb  pie emšanas 
un paaugstin šanas krit rijiem) 

b. Praksi ( vai neofici lie kontakti ar uz mumiem ar studentu pal dz bu tiek lietoti studiju programmas 
caurskat šanai) 

c. Speci l s profesion l s pilnveides kursus – vai ar darbu saist ti t l kizgl t bas 

un apm c bas kursi atš iras no standarta studiju programmu kursiem (vai atzi as 

no š diem kursiem tiek izmantotas, lai uzlabotu "standarta studiju programmas", un  

pras bas taj s) 

d. Kontaktus ar uz mumiem un cit m organiz cij m (piem ram, sabiedriskie p tniec bas instit ti) (vai 
R & D projekti ar r j m p tniec bas organiz cij m un uz mumiem ietekm  "standarta studiju 
programmu"?, vai uz m jdarb bas / r pniec bas nozares speci listi kop gi uzrauga ma istru un doktoru 
diplomdarbus? Vai tie ir r jie eksamin t ji?) 

e. r jo profesion lo organiz ciju pras bas 

L dz gi k  cit s Latvijas augstskol s stud jošo l dzdal ba studiju procesa pilnveidošan  galvenok rt 
stenojas individu li (past v k rt ba individu lu ierosin jumu un s dz bu iesniegšanai un izskat šanai) 

caur dal bu aptauj s, piedaloties studiju programmu veidošan , piedaloties augstskolas iekš j s 
p rvald bas strukt r s vismaz likum  paredz taj  apjom . Iesp ju robež s studentu viedoklis tiek emts 
v r , ta u, k  jau iepriekš min ts, vis m izmai m, jo seviš i t m, kur m nepieciešama materi l  b ze 
(piem. k das no akad misko datu b zžu abonoments ar piek uvi datu b zei visiem augstskolas 
stud jošiem un akad miskajam person lam), ir j b t sapr t g m un labi argument t m.  

BAT sadarbojas ar daž d m Latvijas pašvald b m R g  un re ion . Iesaiste kop gos projektos veicina 
studentu interesi par procesiem, kas norisin s re ionos un bag tina vi u pieredzi. Š  un cita veida 
sadarb ba (taj  skait  BAT ir plašs starptautisk s sadarb bas t kls, gan starp augstskol m, gan cit m 
organiz cij m) sniedz savu ieguld jumu studiju rezult tu apg šan  un akad misk  person la, k  ar  
studentu mobilit t .  

T pat sadarb ba izpaužas k  savas nozares profesion u, ekspertu un speci listu ieguld jums studiju 
programmas nodrošin šan , gan lasot lekcijas un vadot nodarb bas, gan aktualiz jot studiju programmas 
un kursu studiju rezult tus atbilstoši aktu l kaj m tendenc m nozar . Vienlaic gi augstskola r p jas, lai 
papildus profesion lam akad miskajam person lam piesaist tu m c bu procesam vieslektorus. 

BAT ir nosl gti septi i sadarb bas l gumi ar uz mumiem, kas nodrošina studiju atlaides studentiem un 
BAT darbiniekiem. Š da papildus saikne rada papildus motiv ciju uz mumiem iesaist ties augstskolas 
iekš j s kvalit tes nodrošin šanas proces  un pašai BAT censties nodrošin t un uztur t augstas 
kvailt tes izgl t bas sniegšanu. 

Papildus min tajam sadarb ba ar darba dev jiem stenojas vair kos virzienos: studiju programmas 
izstr de un att st šana, dal ba aptauj s, strukt r s, piem. Padomnieku konvent . Sadarb ba pamat  
notiek, lai ieg tu labumu daž d s abstrakcijas pak p s – piem. nov rt jumu studiju programmai un 
uzklaus tu darba dev ju priekšlikumus programmas pilnveidošanai un t l kai att st bai – augst k  
abstrakcijas pak p , ta u ar  lai uzlabotu programmas rezult tus, iesaistot individu li – zem k  
abstrakcijas pak p  - piem. studentus praks s un piesaist tu profesion li zinošus pasniedz jus. 


